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What is the Negotiated
Employee Affordable
Home Purchase Program
(NEAHP)

The purpose of the Government of the
District of Columbia’s Negotiated
Employee Affordable Home Purchase
Program (NEAHP) is to provide down
payment and closing costs assistance
to certain government employees
whose position is covered by
collective bargaining. The program,

a joint labor management effort, is
administered by the Department

of Housing and Community
Development (DHCD) and the Office
of Labor Relations and Collective
Bargaining (OLRCB) with the
assistance of the Greater Washington
Urban League (GWUL).

NEAHP is a grant. Assistance
provided through NEAHP will be in
addition to any homebuyer assistance
provided by DHCD, such as the Home
Purchase Assistance Program
(HPAP), Employer Assisted Housing
Program (EAHP) or any other housing
program(s) for which the employee
qualifies.

Who is Eligible for
NEAHP?

Government of the District of
Columbia employees who are in
good standing and whose position is
covered by the following collective
bargaining agreements are eligible
for NEAHP:

¢ District of Columbia
Compensation Units 1 & 2;

o Employees represented by
the American Federation of
State, County and Municipal
Employees; Local 2095 and
the American Federation of
Government Employees
Local 383;

e Service Employees International
Union 1199; and

e The District of Columbia
Nurses Association.

Eligible bargaining unit employees
must also meet the following
requirements:

e Be a current employee of the
Government of the District of
Columbia in good standing;

e Employee cannot have primary
ownership interest in any
residential property within the
District of Columbia for three
years prior to making application
to NEAHP; and

e Employee must possess a good
credit rating.

NEAHP grant is subject to the
availability of funds and the grant
amount is determined by the

employee's years of service.

In accordance with the D.C. Human Rights Act of 1977, as
amended, D.C. Official Code, Section 2-1401.01 et seq., District
of Columbia does not discriminate on the basis of actual or
perceived: race, color, religion, national origin, sex, age, marital
status, personal appearance, sexual orientation, familial status,
family responsibilities, matriculation, political affiliation, disability,
source of income, or place of residence or business.




